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iurr m rnii 
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fenr 

(vrtf«TT fstm) 

HfSOTSOIT 

=Tt 1 “i 1 4 7 

atm 

VrlnOTti 7Rq(5q-J—ifrOT^ Tf^fT 

i4 7:tTl’ am u-^ sm am 
vrr aaia am ^ ^rarm ahrr (a^Tspk, Wwra rfF ir^ftawr 
r taaarai am Star arr rm mf aa 
rfp" wftiT 14 7-1 # afr^- arm a? famtVlVT 

mrlTr amff S', rmffj; — 

1 (i) avf ■rftrm mirmaTva (tpfiwajhr, 

WqiifitrT riV anrmf^r Sr Smunm am S?rT Tr ma 

TOfI TT mftaa i in'; S' i 

( 2 ) 1 3rS»l, I4SI HTT am 5 ^ amr mam 1 

( 2 ) mr »Tf snTaTpmr cr mni ?nft m — 

(1) m Sr aR-a ata ^ mrar 

% aSt<!TTTT, fprfww aT" mfmm t amr it 
^^nWrrPmr TmRt S, !ffV 


(II) wrmmta !(?aR-(r Sm mftia' itr'Trmrr 3r«rm 
itmfr 3RT m amv fSw f%rr ^rS S, 
f<r^ IT? -m !«Tf'R’>fr ma rt/r anfr — 

(t) at 1 aSa, 19S2 rt ar irnSr mi i 3rra''frTn 

S'it alma at RT it ’tr tmra sframiTipr Sr m 
a aaPmiaa at aa S , 

(W) at fmrraa tt fartftm: afaar % aata ftatfat fSm 
mr S , 

(t) at amnfmfr m it faatfam S, ar 
(a ) Naarr mta TRa'w a aurntt at ir ^ 

mt-m RftvrTT aR fspTt tat at ar famt trari^ aaim 

«frT TiS ^fr 1 

2 ararm atm (wSWita faftmta mEftma 
m Saamat aar ^tt at aar aaf if mmWhRa aV "jartwa) 
’’atm 1474 (fair’?ma tmtr amra. ma rntm mfi mri S) 
tr Ta 3 m — 

fi) «■? (»?) satRtrt ftmfal^rTaam’arfmafttiTrjriTmT, 
atM — 

(rjli,) 'Frm” m afisrPTtir ainiRT 9 Sr atftrntfer 
•mmi’T ?Trfcrrmr Stmt fata af*tSa S 1 


(1) 
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(ii) T’’ fT'RflW't 

SrR'l ^T'Tt'T - 


"q-^rfi5T'=r D^tlTt” JT =TRt 

fr'‘TfST^'^^lTR WR ^ , 

(TO I ^RrrfsR #RTJTRT' >T ^r-TT W 

'jsfrffifjf irfu’S^ i I 

T ^ T IT (41 *iT ( -.) T ”rrT 'R 

ItRFtN'^ ^ ’firrnT brIt -- 

(4 ) Trsn^iT TTTr ( tItotR (^1^17^ T'TfTf'r 

!4,-iT4rif7RR 3 [t T«rr ^r Tt trr^i Ti jr^^r^rTTfor 

itV ^^"rerTir) ifntsTT fpR 19SS (fT»t ?tt hr flwTf-TT 
4^rTTffT wr i) T TFT SfR T| Tr^tT T. TRTTTTI'^tTi sfTT 
tV T^T “'fT^rfiTT fTTTHT T ^TT tI’’ T\^T^ TT 

^mro SF^TT TTTYr TF RF TRT hT T TTRST T iFpr’ 
^TfrfxFr TRRTrFiT R Itti Itot TiTirf i 

( s) TTTYr TT fTOTr JfF HTT HR hTTTRTSTT 

sTRRT’' ^rfWT TTTRMT R DtR fTTI RiRF 1 ST^’R 1*^81 RT 
TTOT f^Rr Tf RF"r«- RF R1 RTR T * R TFr STR TFT RjrfsT T t'W RR 
TRR RRItRT TnF Rf'? Ttt Iff R^RTF RR TRT JRR RTI TT ' ^tfWT 
fRRHRT RRm 'RrrR r TFT TTR T TF FR ip StT RR RRJ 
rV'Tf TTRRm (f-Rf? JRR rRr RFr 'kiPTIR fRTRR T?r 
RRT^) T p-RF Tl RRRrR, TRTFr Tt rIr^T IrI-J R rIRRiR 

tFrTTT llr FpRTfr TRR T TFR fYRT HrfFTT I 

RM J77 fT — 

(I j 7R TRRrfr TT RT I R^R Fi H i T RURTR •RRrfRTR 
RT TRr TT RRTf RRTfRTfR TT RFW TT TT RTf*I 
T fRT tTT'tT RTT TT RR^tfoi RRT RTlIaR ’TfR R 
RR'RR TTT'T irfR Tff Sf T RFRT «fr trR'J'ifur Tf 
RRTTR fipTr TIFiTr R> 

(11) rrtrtft t tirr R FrrhR i tYr FIRI trtrtt^ 
RTT R T/t t TFIR T=1T ift Tf TT R^T TT TlA^ 
TT T RRfa T f RT RtItR R^T^ TT RTFiFw Tl RRTTT JR 
iIifTT Tt fTTlFRnrr (rR R-fTOr Wr Tl R’TTTR FttF 
RTTT TT SFF RTTtTR JRtIR' T RTRT RTTTT T RT'' 
Tt RT^rfDT Tt TTf RT TT RRTTT RR TrfTr TT (tHT 
RFFtt fRR RRT TTRTR TT RRTIT fTRT TTRI TT I 

RF^ TO Tr Ft RR TTTlRr T RIRR R RT 1 rJr j I TT JjT 
RRT TTRfR TRTRTtR fRfTOTtR r’f 3fRTRTT TRRffr^ RTR R REfTin 
RRR it RTtRR fTRT RTT Rt RTOT IrtTR TRRTfT T TR TRRfrTfrT 
fTRl Ttr ?r RT TfRTTi'r T RR R HTTOfR RT fTTTR TRTFt 
T tr jj Rq-fj-s,^ RT'Ftiij- ttTT 'JTfTT 3FT?- fTTTTfijr 

(RRTTR T RTO TT tTRTifnT rr- T^rTP'J Tl TPTRTR RTO|-r»TR 
fRTSTRt R TRTl JJR TRR T TfrfTT tRRRR T ^TETTr RT fq^Rt 
TITOT I 

RrFtTTTTf^ ‘qR RTJ ( J ^ RR]--^ q- pfRYj- ' Rr- r' 

RTTR fTTTlrr TT^rr rrt RfRRrrTTRR 'flFrr TIR^FJJT 
RTRT R^TR ttrtt TFRT RRT RTRTTT TT^TREtl T Ito 
iFRT 'tpRT srfRRR ^ TT TRRtA T'T TRSTR P I 


[Part II— Sec. 3(ii)] 

4 TTR =T R H RF (T TMir^t fTXRffTfiRTT rf ^tJT TIT'^RT 

’■CTTI — 

t,T '^RttETR RRRrTTT RJfT TTR TT fRRRR 

( 1 ) RRTfr RfRr TRTF'T Tf Rit RR TRR 3 1 Rl4, 1 9H ', 
TT TT TO 1 T^R F) s 1 R RRRR ’JR^tfiRR RRRRTR 
T RFTRIR rtR rj fRRi Irtti Rlr^r; 

RITFJ RTfR 5f=T itR TRRFT Tt 1 t3r 1RR3 TT RtIRT 
ijRRi^ TORT RT RR RRT TRTOfe TJR --IrR T T>?r fRTOR RT 
4tT TORTR^ TTOTfiRR RTRiRR R RT TTRitT I 

RF^ TO Ft RTT ttR TRRri'r TT tjR rrrrtr rrrr 

TRRRTR T RfrJTRR TO f^TR FTTT RIRT ^ RT TTjfr TT# 

trrtF® Rrfr it Trrn-ift i 

( J) 1 r9r FI‘'3 TT RT RRTRTOrR^ fTO!^’’’TTOR if TRrtR 
RRTTIR RTITTR R 'JR fRRfTT FtR Rnr Sf?^T TRTFr 
TT JJR tFrR RRrr fRRpTT Tf RFtJir R JJJTOR ’JTrtfaTR 
tlRirPR T RTORrR RTR TO FtoR FtRT RTTfr, -- 

RTTOtoFt RR RRR T FrrRR RT qqq* "'jTOrftTR 

FRRaRt' T RRTR RT '^RR vV RTOT^ R?R % R'TT ^ "fRWrR 
FtouRT' ) r hRTR RT ^RT ^RfRRTT ^RT rFR RTtf RT, % TtR 
RTT TRMT tjFs TTR Rl^ R »Tvr ( 1 ) R tF RTORTR jrfYfe 
R fRfRfT'T TRRTf-Frr Ep =p rr J ij TRR WRIJ RTTOr % 

IRR (3) R WrfTOr TRTR R TR TOT (TTpr — 


RTT'Rt 


tttrtFt rrr 

?qRTR SrfRRTR 'TOTi 

(1) 

(2) 

RFtTOR TRRTFftto 

TOT RT^ 

Ftto? FrFrt 

4 fj RRtI 

R7TRR R RRRRTR R RRT spJTOlTO 

50 RT^ 

Rfri^ft RgFTTO/RriTTfTfTR/RirTllRr 

no TOR' 


RfeJ To iFT' RT Ff rFr JJRRR 'JT'r pSTT ^RRRfR R RfrRR 
RTR TO TJT ^TT <P FrRRT c RrT'RTRTOTO pRRT TOTRITT tT 
RREpT RT^TT R TOTT FRfRFR^T RJRRR RTTR tA pfTR A RT TR 
RRTRItFT TO RT RRT TJRTT RTOTEtR RRTRTR R TR^ RTOTO RRT RT 
rF'Jr: RRrt R-t 5R RTT^ Ftor FTRT TTTOT FtRR fip TO gfrfTOR Ftott 

TT Rf Ft to iJR'FfR TTFRlft R FTfRfRT 7TfRRR RTOR FrT I 

RTOlTTi? TfT f4T TF RRTR 'JTOtfTR RRRrTR R; rIrtTO RR 
RT r'rr t Frrtr r rrFtr RTRiTT R FrIrIto TORRR totof 
TO lRP't TO Rfr s'TRT RT TR TR RRT R RT-fSF "rrprTtR rFRf” 
HrT TTRTT Ftr rTO TT RRTETR »^Fr 3p ttrTR it 
RTORR RtT RTRFRT RtT RT TRt TOTIR Rr rt ^rr jpTOr RR<TT4 
rfR R rFrft r tor RTTT Frr'T rFs R RRWTfRR TO Ftottrttot I 

( T) (RF) TTrn T 1 ) YF^ ( _') R fTRT RTR % ^TR 
Rt toFrft tr rtt to rrtr to rtoit g fr, trto jjt rrr 
RRTTJR rRlR T TTRRFq R r-rTITTR TO RTT^F'R R ^TOifSTR RRR 
RTRt R fRRR FtrT TTTr ■jjj TOR R Rg FrRR R^ torT TO 15R R^R HT 
TjTRT RRTTIR ’'"RIR t fir RrTRR Rt RTTiRF R rVr FTOT R RTrt 
RT TOTR R ITRST-FTORt RRRT RTRST-Rg-JTRTJ fRRRRT, ffTT 
RRa R FTOT Rf RRfsr Rrf fTfRTT tr r tor 1 



w^TTT ' srJTTmTur 


[fiT'T;<(ii)] 

(^) 'T^Rf stTT^n T 

fram 'f^-'J^iPt ^-T Ffr "'i^rfe^ f^rainY' Y 

■?'tY !rr u^rr Y h'^Y 

i=T^lT qJFTY M HYra^ ’YiJT H njT SIT.TifH Yf 

Y Yw 1 # arrfr^ Yt ‘Yar'igjTi^ fwjYt" Y vnn 

TY^'YstTYf (^mk tf'TYFT'f, Yqf^^Tafi fiiY Yt, 

■a^Y Y^t YirffTa: aY") Y ^TT'rTi“T^ fa-rar TiTfrar i 

q -’‘.‘5 "fw^TPr fswjYT" Y aYra a7Yani ^r Y^Y^aYf Yr 
'jaY^sTT YffrfYP WETFa^wr nYi Yr 'ifFaYr Ytr nYrEriT Yfl 

Y a-a^TifR Yr Y a^Y Yr ’t^YY Y fYa ’Yr Yrf vf:m 
arfY Yra ffnfr i '' 

arr^ as? Yr^ -ar far agt YYrja ?=Yi'a Y Ya WTiaa Yr 
fTYrr? Y Yffr 'jaaYf mY|Tj Yr aYYsTYra Yrfaari'a n■'TJf^ Y 
YY 'fYYr-Ta^TYr arr “ftaara fa^'fjYT’Y ’■■r-raf'’ af-^'TYtn'T 
f^mirr Yra, ^qfaaT Yaa. ais YY ^f, ar^r 

sYv airfipr'Tr 'flvar) Ytr jYYa ^aT-ra TraYi ^.t Yra 

"'jaYfsra Y ^rYra araTi T\^ih-jtji i w-r ija Yaa, 

Y^trt Yf=" ftaranra arYi, afa YY Yi} Y etYi-f st, Yr 
YY arY^T^f Yr 'Fa' afr'af^'jYf tt. f^^ETfir" Y 'rrsrra 

:?irY aa Yaa, fY Yar amYraa 'aY, afa Yrf sr, Y 

fa Yra aar as-an aafr Y ^r^aa Yr ^rfa aa Yaffaa j-=ar 
Yara sfta wY Yr aFa Yrf frr, aatjur rr^ar Yara aaf-aa frrar 

SfrrrjiT I 

aasf tr^_ Yr fa; aafaaa; a^ar aa'trra larra Y a^Fr^ra Yr 
ararfsT Yr ar aaY arrara arYararYr ^a rja aaaafwaari a=Y 

Y afa'ar Y Yr'a aiY arar ff 3 ' Y aararfaa aa fiar TP^ar. 
Yasra arYarai Yr rafarraf aa YYr Y ar^aa Yra arr an far 
frar arararfa'ra a-^r i arYara'r arf atrara *rfaa;Yf Yr (far Y *r 
^fa aa aYa*ra. aafYaar ar-ar, aFa vii Yr Yar arr-afa aa 
fa afaaFsaaf Y, aaraaa Yiai aa, aarFa';; taar -arYat . 
sfra aa fa #aFaaa; uFar aarfa';a s'r arar f Yr aaira'a^ar, 
irfsmYf Yr (fafr Y Yraafa aaaraf Yr fa aF>af«>iYf 
Y, aar aaa arar aar aarfa^a: furar araar i 

a'af m ar fY asi srffj«FiYr Yr a"fr Y Yrarfa sfr ur'a aa 
Yr aarffafY Yaraa^F a^ar 'aV/aaar a^ita a^ar inaar aarftptr 
a^f fftar Yr araarfa'a wfaYa Yaafa Y aaara Yr aa 
aarr^- ^arYr i 

aTsj a? Yt FY aarF^afa, far Yafaaa: a-m -jfn'/aaaf YF^rur 
♦r?ar YrfYr arrafa Y arara arY Ytar, aY afaafFaYi Yafa'-a 
YfrY aiYf ffsrYi Y aa aar^ aarfa'a faar aiaar Yar 
fYaa Y aarrET jrn fafafaaa Y-rar aif . 

aar^ aa ar FY fYar a>' aYafF, araa aaa gaaa aaFiftra 
raama Y aftraraa a afaa faaaaa^ faaa aiff ftrrar -anrar i 

aar^ a^ Yr fY aEf >jYna fanfsTa Yaaara Y fa Yaa faaa aaY 
,r afYarararpT, 'rrYarfra-f a;r a/s aaa “FYaara taYaa'f" Y 
qYia faaa Yaaara Y fYaa^" ar aaar FrfEra; aaaf 
a YYfira faYffera Yaaara Y aara aaa rft faaa 
T arar ^ ar faaa aa atasT "ja arYarfaYr Yr Yr “fawara 
ratjaf” Y ?nffa aaaara Y aaa aaa ^^Y ararra 

t Yaa ffY Yf arfYj f a?Y afaf^aa aaa afi" aaF, aaaaa 
raa rrara art aa:ar ^ i 

S. aaa aYfa Y Ytf 7 Y aapa a^r fatafafYa a a vra-i 

tn j(j jrafa ;— 

“ 7 . Yaa af5Y--~( 1 ) -aaraa aYra Y araaEf Y sranra 
Ytararra Y farar arYarY Yr ¥Y ar^ as Y Yaa 


3 


af^aa aa aa ara Yr a^a'T rinw Yr faaY 
FTrsYf Yaaafi' ara Yi ar -rraar aa ara Yt awar 
TTrTi'jjr Yr faaa at faFa^ Yar Y art^ ara 'ja ar^Ffr 
t. Ya ffrar 1 

sYrYia;^— sa TT q^r Y qaraaiY "ar^ ara Yr Yar" 
Y, Brar'aranr ®aYr Yf aYaaf Yr ai’sar^ saar Yr arta ara Y 
jtttf srafrJ arfrifa & 1 

( ^TTnar'-'t ('jrrjrMs; Y fara) ar araa Yiaarr fa 

Yaa aa aa; Y arata 1 aYa, 1 'iw.r Yi aarat aama 
rYta Y Taasr Y aaraa Yr ar'^r^ ar a^aY'ffsra Yaaara Y 
af'-jsraa a^ faaa fararnrar ^ aV aa araa-rai Yr araa Yr aaY 
Yararra Y itY asara faaff Yr aaa iTF.fya Yaaara Y -afa^aa- 
aT a^aa Y, aaiafair-afa aaa faYnar 'rpra; aEar as-aY;a faYnra; 
TYaTF'i % ip]-^ ffa,rY aaTaaa arf ara a'", atraa;, ra-iraa; srra 
aYraarq arp'aTfFiT Y Yaaara Y fY a;Yar'’ i Yr aaffra aaatfEra 
aaaara Y ttY rrfrr-taTa a' av^aa Yr arrfjaYasara aaY sra 
Yi af urYa ar aa Yi Yar a; faf ra f'aaara Y sraa Y 
af ■afaa aaa afrtf Yr a^-, Yaa afaaa ar faarsarF 
aY‘ir Yfa far Yia Y ‘irtaar aaaaifi-'iT at '1 Yr arr’Y'’ 1 

at far aan; atraaa, 'arffifafaYf Yi“ 'afaa^ fafaYl 
a: aaaarYf Y fY araar’Y art YYfaa aa'rf'Taaaaaia Y aftraraa 
qF a^aY Y'lar’r^ t ara araan'i jrar Yr atraaaTaiaaY Yr 
Yar Y fan aafrja'faf fwa Yaam'-, YfYr fa; Saa af* fr if 
afar aV -sa saarY aYia "atEr saa afefr a -afYar Y'rr’’ 
asr Yr srraar 1 

'■■ laa "fat Y aa aYaa qn (:i) Y airarra FaaafaF'sa 
sa a a -jf^a.FTarfaa faar trfar aara :-- 

'(4) aa Yj-i rraar (1) afa (2) a faaa arff-taa 
ar^fta; aas aat Y |it aaa-aaq at faaa arr af' 

fa; arars ■ ri r , . , r a;t aYar 1 

7. saa aYra Y aa 10 Y, -- 

(1) aa ^a f j) a fa^ara wt (a) Y tara aafara. 
f'Tfwa .Ys t«r arnm, arafa ■—- 

I a) aria farYr aYant Y 4rrY Y afaa rsff aar ^ R/af 
Ta’a aaarr aaYY atf fYar t Yr af aaY rsaY Y Yar 
faafa Yr aiarw Yr aar afYa Yr rraftr 
Yf aria fanrfYfffa ErfYaraa arar Y aYra jf 
Wf'i Yra Y aafar aara trfa a;r Yara fear tt irYar 
arafa;— 

fi) ISO fea afY arfarar Yf ararar Yar faafe Yr arf 
ss aY I;, sft 

fii) mo fea, qfa aYaTr'r Yr ararar Yarfaffe Yr sttj 
HO af 

feaaaYrjFa Yr arF'^na' YraaYrarYY aar arfea 
^r aarY Yr arasrra fYrri sir aYar ; 

a^aj at fe. at Ya aa 'coarn Yr arij a?f trat Y» a 
Fy _arErTaiir Yiar {'iJiraFiir, aaaraa aR Yaraj faaa, lor.r 
Y iraap aarY ■■Yaara ’'“q a aar faaa fYar pTfr ttraraar 
fr feaj aai 
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i!p 4^T Yr ^-r tt sror-Jiir % fq-rr— 

{^) inrrPTjf’T "fr ^wr ir, ^i-^r Yt?t % 

TT RFT % f'Tn if, ifTRI ^T 

^fTT ^1 TT ^ ?T TfTTITfAT ErTI f 3 \*r qT 

arr^ RjrrPwEr ^ htT^i Yt 

fir^n'TT 'imR vrpm’npw tr?Tr, rtt^t 

'fl^fTT tfp" qrr^TfR^P 'H^RT ^T ^ I 

(»j) '?RT^n'\' Yf Yr ?t 5 rT il, trYI iff,®! ifr- 

tjst RT(ff I^IRY ?PRfT 

«iRn wtrtfrr itrtt hIirtErt ^) ^r jt^ 
TTi' frT^V'g- Yr S, fsm? r Pptt tur’Tt i" 

t?^;2— fT^fr >tnTTrTr *pl, 'iTfsi^ Yt '^sTN % 'iWrip^'t 
% 7 T qftf i 3 Tf!^f if 7 i' fflAsr ^ gTi% JTW if #7 ^ 3 t 

OT'Pt rttjt ^ Yt, fsir iRrf>TT 'pjf^srpt 'rfjriRr Ww 
qfi uTFnrr 7Tfw fYrr shttht i 

f?Rm' n— %cTR % erTTgr »pT' mp ?r STTV if 

TftErsrt'^r ’% ^nf ir, rtt ^yn ir rp^ Hrqr ^TR^ir i 

fz:'R^4; % spMT 3 ;tT % !TTf^77nt, 

TnrrrA ^ft r't^ ttYt % fi^rr Ytf rstr srnT i 

( 2 ) ^T-RTT { 5 ) ir f^RPT 'TTRjr? % WTPT RT- fiTCRpTfirR 
RTf^RT Tjsrr srniRT, si-irffl; :— 

"RTr^ R!f fr f77 zrft ipTf spq^n'' 1 apR RW nq t 
T.'S, P,Rr>TlT, afRAJi^, RliARR Z-nr, ^Tpff, JTR'pT 

Rtiff RTTT RTRfiTAp Tm'T if jf fspjfi ’m ir RTf^R 
m ^ RfSj "iRTT lypt if ifftf T'tR ®e3f STS^WR R?r 
n'r 1% ^ RTR ir irRftnf: arRft^ % Err are rrr 
RR -fRTfR RtR rT arr rtr'i 1 ' 

w, WT RRfrR % R-n IT % TRTR RR Tr^r M ^RR ^RT RI9T 
RrrrpTT, SJRitf:— 

"i3 ■3R!rrR-(i) fffTjff RTJprm tpr trrtr rtrtr srfraFnm, 
1R72 ( 1972 R:r 39) ^ RWIT % ai^rR 
R^TR fTirT ainTRT 

rRRR R? Tr^ "RRflHR upfR" RT -CtfiTT RtR RRRTR ^ upf’ 
% SPJfR gTT frpRi wr wr R 30 RTR Yi Rarjir 4 arfHRT 
^Ytt fe— 

(j) aiRT ft^fr R.7[RrR"r jr^r arfiRR rirr inr^r lono w^ 
ir wfro ^f Rir, ttrir Rfr mrjrr rr stRurnif r;7% R; 

RRTRR % ffifTT, 1600 PTR iTRtrr arRPTT. sffr 

(ii) flTR RT ^ TRRTR rtT ffRTR fYqT TrTRRT, Rif fRRf'RfRPT 
*R R Rfr jt RTrT.— 


RRT ^ rrtgl^ RRf Ipr RWr ^RRT ^ RF^ ^ % ERfr tnrf qif 





mm ir 

2'KH 

Yr 
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14 



0 . 
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15 RT SrfRRT 


I. 

0 


trtYPPTRT 

: ^TT Y, ‘ 

‘rrrrjTf" ^ 

atWtr ^'tRT 

TIT 

yRRlT Yttr 

SrfafYtJT, 19 7 2 

( 1972 RT 39 ) Yl 

OTtr z 

% 


a? (r) ir ^ I 


(2) TR "iTr ( )) R fTjfi rtt p 5R Rf, iVjfr ifir 
RotRirr tT, [rYt 15 rR ir r-tt Etkfrr qfr -3^ 
RRRFT Fpr RTIR fTTRI RT^RT RT RK Y TR'RR (i) affr RfpjR 

(ii) R RRRp- Rfr^riRR Yi Ri RTOl RRrRt ir 4 RfMRr StRI — 

(]) RRRFT ri) Y RTRTR Rfj-pfRR 7RRTR: 

(ii) RRR RFIS RTI RTr RfRR pTFFR’’ RTT Y R?^ RP[Ffr 
RT Y fRT TP rAt % Yttfr ijr rtt Yr Rr Y YtR 

RTR Rif PTF'fRF- YRT % RFTRT RR % TR^ RTtJ RiffR 

Y RRRR ^'' ^ YT RT' Y RrTr 

’RR fX fY RRIR RRRR ^TR TTRTR RfiRipRY 

30 RrR % YrTFRJJR RRR RT 30,000 RRR R, Rt Rf 
RRT ?T, JirURi R^ RIRT I 

9 RRR tYpT Y 10 Y RR ( 2) if "rRiRTR" 

BTiR Y TffRTR fRRfRfijR R?R: t^TtPiR fpRT RIRtT, RRfR - 

"fRRR aiRTRR Ww qrrYrspff Y Pir RT^YnftiTTif Epr, 

Rt R7J g;RRr Y TrR RP; RflTRf frTTRR % Ptt RTRT 
Yi RRR 'T7 RFqffT R'tr -JifY ufTtT RRIOR Y (rR 
-RTRffRP RJfrR rT ^ I” 

in RRR ’^YpR % fTT 2 0 "pr RTR fw RTtTRT 1 

11. ‘JRR ’Rirtr % RR 24 % TRTR RT fRTRpTfiTR ^TT TiHT 
RTRRT, RRIU’— 

'■'!! RFR RAjlRErTT—Yrf Ri Rr^Rirr (VYr iYff !T5fRl!rr RTT 
RRrRTT rA ^'TRT rt "TR RPIR'’ rt fRiRf r^Rf TRiR Rl 

fRRR Rl RRRRf RPR RRtt RTR, it RRTJ^R R KT l” 

12 RRR HPiR Yr YfRTf sfAf^f ir, 

(i) IT? (r) R "15” RRr ip IRTR RR " 7 " atT; t^T Rn^; 

(ii) >!r? (»?) % RTTR RT pRRfRfiTR PT? TFirr TrTTRT 

■JtRfR — 

"fRRR RT RTlRRr, RTYRnY Yr, Rr^R sfiT % 1208 (YYIrV 

RR Yf RfRT TT >JR RT RT>Rf l” 

(iii) m (t) a 

(Tt) ‘'moo” 'RYt % TRTR RR ''i 20 h” 'RR 7?? rffTT(R; 
(FT) ‘'TRYn” war % ^RiR RT “'sf'?” w trtt Tprmrr; 

(iv) *T? (r) if "1.5 Trr R RrEJRr” afrif affp RSrf 

IRTR RT "7 fTR Y RfRR” 3Rf; af|T '5fTTTT 

1 1 T'TR ^YfR if, RfRf R-ig^Rr Y RTIR RT fq-JRfKffe 

RR^r T;yr Rri^r, RRirr — 

''YTRf RFjgRf 

(Rn 3(Y rt) afTT (r ^) 
f. RRr,-[%TR RRRRR (J^R Yrr) 

(rt) RiRsfi RfT fp(rrRffR RTfinfr^- 

( 1) JnTtiTRT ■ (TR- aitRT TtIRt) 1' 

1000-75-203 5-80-2 13 5 PRR 
( 2) TTO RjTTR'p- 

7 15-00-1 135-7.5-203,5 

(3) RriJilirfRR; : 

7 l5-(ifl-l 1.) 5-7,5-2 0 15 TrR 

*fT5rR' RT RTJRRt ITTr rffrJi’STR' % RTt RT Ylf RS fRRt^ 

Yr RTTTR-'t I 
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(4) »Tfmr, 24i1w, aiTi'^s^T Sfl'ite^, 

'v,vOi''r, i[fs3 3TPr^ 

TTPrft^ 4^7 -jfST im.jstr . 

5 4030-071)- 15-3 50-1,0-14 1 0-75-1 000 

I 5) TrfsT'tlsT f^Frap- 

400-20-730-35-905-45-1 130 VTV 

JsT. si£i'i5rr4r'p4^rfTfp? : 

( 1 ) 

190-20-750-25-300-30-950 '5'4'q 

( 2 ') WETfarTTf ap4^rfV^ ■ 

430-10-450-20-791) "POOf 

Tl 'TO■tr^a^^■af: orfTT ' 

iTT^ ferfjT^ OfV ifTflf V ’tt ij fTR’farfjyar ^rpff JT 
^ fmt ^ra 44 qp^nprrfiTif tt ifra? %'H4T4 Ti 7' *frni-i?frp 

'flrf %] nWT feilT TrlrniT . 

( I] f'^TTlibr, tTWR 4 i2T>H7', 3 5 

jrr ^ Ko n- tiFTJ rifr;p5!r apn}- Tfhnm 

mpr^ 

( 2 ) ^ ■^1"? ^ HT 31514 % -pm'FT afirq 15 ,25 W 4 

;iT't 3r«fr?r«i' ^irr f^irffr mr uhmn 

T tT’^tT STPI; ^TTin- ipr Tpp? jp, t^ tTHrmr^T: 

25,000 Tl 7=151 SrprlT ^ 

(:;') f'-fmr "<1 «fn'irt7<T jt t-w? Ji'irmp 75 ’’7=r 

■pflT fTT»fr IT'ITT 'jp J^lrpT fpafrj srsq-Wm W SlfpiTm 

IT/p ITWIflfTT' '2 5,OOOWrtiqT 7=m'iWFlIWlg 

( 1) 4IT'TV7=", 3f|7 fanpit 10 

ifTfm arrTTTT srPrirFr 

(5) FTrrfe^s: 4u FFT 

srfFtrti 

(b) fFpi FaTstrfr. stfj fFiarTO, djem =1? itsp-t 50 ipw 

JnrrJTiTJF, ^ItinTF JTSTWJF Sff^W 

dpflJFTpnff % stiwPtMi 

( 7 ) =f)Jr'Ti:i'5rr =mo55 2 on 

srPTnPT 

ftmT 1- FlYlFriF 'ffFiT Tr> F Tl^ aq-rfTiff 'TflF 
sflT- tir^p, FIT-itT^' JT^rpToTF STTtJTriii TT fWT 
JO 3 f£if4p q-j-lTSfJI pT^JTF 411 JTFtr fff^iJPir gm 
ai'TOlfFT srFtji I 

2: Ft fFFl 4Hrq TP %3R' FllrfpilF 

FFi For 1 

ftm'q 3‘ 'fT prm 311^1 fqitfr iptr-TiTT Ft. d^rfxr^ 

Fl jpqfrpff & fv^r 7=14?]' Ff dTgfy if? Jrhrq- 

FPrifliqi 'ir=Ti f^qr Trinbrr, ?r;i m tth fq? jqg 

4Tq)T> q?f =TqipfT qr 7qr ^ q^ jpfif :;ixT4f 

FFir ^ I 

ftftn 4 jFlf 71 qiqqrn, 7q q? jq qqtq-qrPTtrTiF qi?! 

^ PFq. aifq-pm =(; ^ FqRic^ =11 t fi t?!^ 

77 armPsT- fspaq 717 w qrqi 7 ^ ep^-jtT I 


5' Ft? 71 qrqqrTf Ff7?f7q7 7551 '717 fqi7i 1771 : 
qr.if qiqq q?r ?77ri; fttt ti 7sr 77 

Tifr 'FTfOTiT fq; qrjKl 71 ^a^qfwfq 71 -7=7171 
wp 7 *pl7 7f 717 71 71=77, 717^77 % 7717 STF ^71 
7TT7 77 Jl^ 77T | -37 017 77 T feTT '-i 17 I 

HI. T^Tli '7=T1 

(i) ^7711771 FT anq^ 7jqit 77 FI 717717 
Fq 7 "iiqJTfFT ft-qi 71771 

^7 7 ^t’EfrFqsfi T7Fn'f f pqo ^Fitf Trrqrq 'jiVt-i -jqwpfTi 
=5;=7 gFFTF I 

71677 74: 1900- 100 

7F7f 77 Fl 7774771 ;—^7ri7Tj 77 FT . 77=1477 7=47 

4 Tl^f 71 7fe 71 fOTlTF F pFT Pf71(?f SplTlT 7= fF7r 
71771 I I 

7^71^77 F,- qp ■ 332 mT^FT 7 OTF, fTqlJl F>77 F 
7=7F 4 'mniFt F f^rr 7771 ^ '«=TT fTPlMnq qql =1 qfllFfF7 
fFTT 77171.— 

(i) 790 777 71 777 F7 If7 777 iJfT 777 FT 1 2 7f777 

(ii) 790 777^13lfa7Hj;7777 77 ^ FT 1 7F711T7, FfFT 

=7777 9 alH 777 ' «l^7 

7F7F77 15 81) 7q7 I 

( 2) 3,'f7K 7T'=7r7 -JTqmr Jj-7 >J7F F FtW^i 7t77 
(Filiq J77 T7F 77717 "FIT; 7 i77 3TF" 771 k) 7 33 2 

nqrjTf 7 3?T'>- 7T7 7=" 3 3 2-335-340-344 '-ft’" TT'l -4Ti^,7 7 
7=7F 717 7 F 5 7= 7W FFTlf 7F Fl TII^TTTF 

ijTTfSTF ^171, Tfe 7T7 3fr77 SPF -jq777 S1=[F7 7 77 
fFFlF 7 717 71 7171 S' ^7% =P,7 7 f715=fl ’^TFiF FTTH^ 
F F>T7 777Tf 771 fqTT 771 S, 71 777 7j!7lf 77 FT 'parTUfl 
TFrr-irF ^ITT I TTFISTF RTF 7 -=, 7t7 TRTli 771 

77 771 7 717 7 T 77 7Fr F 7=7717 RT7r, tFr 771 717^ 
7't77 7F 77777 7 Flf 51F S, Iftr jqfe rrjqi 717 

•7177 41F, F7^F7 7 F'rf sFf TRl S, 71 777 TRTTf 771 
• 37 ^ Sr=pP7 7 '37 77,' F 717717 7171 FT 717 fWt 3TF 7 
SIF 7R7 ft S I Ipq 77177 F fT^ FTTIRi 7 71#, 177=77 

71 fq7t7=' % 7f=77 F 77 qil TTlm RT# 7T#r 7R 717 fF 
77 F 7 ^Fwtf RT 7 TI TT^FiF =77 qFqqq 71 71=7 F = 1777 , 

71 71 7q?n77 qR# 377^7 Rl, 7 qqqfvi q s^fFpo ^^Fif qqp 
JJRFIT RlTT Ff# 7R=nf 7# F 7f=FF7 F 77177 F f#7 FfTI 
FtTTT I 

( 3 ) fqRf FqFvim FttTri f faTR fif dFFtr jjff 7 

qt=7#7T F =P77T7 TRTlt 77 Fl 17Trer7 37 fTTlRr Fl 
flTlfaq F 7Tq F77 JT# 35FR7r 777 =1 77171 R'ITT I 

( 4) »tRr F f47T'=F F FtR, 7R TTO FFTT FT7T S Ff" 
1 1983 f'T 777 T-RTlf 771 7R -=77 RT7T 71 33 2 =1 

377 160 'Tiler qq j-t# FtFtFtr 7= fftttt ^thtFtt S 
aim 37F qTTnr 77 # f77n?r q=rtiw7 37 tpt fi 7 R=fr thW 

FT 7167 777' 77=7 f777 rTTlRF ^fFf tVwI 7 I 

77771=-, 777 198 3 F Ft# ppginl 771 7R rFtt 71 =fF 7 
t"! 7f TTTTfl 7 770 srfqfrq: if 377f7FT % 3fi= 37 % qTRppfT 
Ff 771 771 =TT=7fi ir 7T=I7f7F JtFtF^'T F w77T= 

^I'FeTfT FfTT 771 77¥1T Flnqq I 
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Ti ?nYia' A, ^ Ftr 

'•tttt fYm — 

T'ffT ITS" fqr 3% rr^ JT -^f^4■:f; ^^=p- 'ijFTjrir smi 1 


qTiSTT 


nr^FT iRTTr 
HtWHT 


^| 3 Tr 'T^'TOT 'rrr qfnTsr 

trr =iTrr? jfi-RT 

(j) rrre^f^r^ 

( a ) 'TFtfAnjfffrT rfV 

(ill) EiTT-Jr q-^ 

^^Nrqrq; q-pqFr 

(ivj i^'Ti ffFr Eraq 

(V) Yrf ’TFT fqqq 

(vi) '^Alf'irT 777 EpTF qr 

ttiFs ^qrpji ifqmF qr '3^\^ qqrq TqrTq.TT 
’TTvnq 

(vii) jn EFT-ir qr 

(viii) FqrfqrnilVT qr’fi’TTfiuq )Ff qrTqqr 


25 

jrqq 

50 

niq 

75 


4 (1 

rtj^ 

lid 


7,5 qqq 


5 8 sqq 

qi^qqq 


qqrqtYf artqTJTT T fqq '(TnT TifTT qrm q qqfuqqnr^T^ Tir 

q^Fjqr qq qfq^ qqrq q^i mTii 1 

irsT fqrqr qiq^Ri tt tqq qFfsTTiTT ir q fqiqr qrWT w 
arfeq qiTq ^ fqq qsT ft Yif qfqq qqq qf:j qr qftf q’q 
armf arrFqqr qTrqqT fqqr nqr q^f qqq q srrq qirqq qfr 
qrgr fqq’’ fr, #iKqT qq itt qqrq if qqtfqq q 
ipq'r qiET ?r qrqqf qr qq arq^q qjfr q'Tqr i 


lyss 

tTq qtq ^ ai'Jiq qfqfce (i) w qq-qWiq (iij q 'Tqqfiirq 
vqqqq ttV arPjqiqq '’qqff ^ arifq ^ ^ i 

IV. qqq qfr aiftPEEnr qrqr-- 
qfti qr qqkrrr, qr— 

(jj qqrrTqfq, fqqq qr qnqqr 7 qqqwf qr Frfwtq tStt, 
if qvfq qrq t^T irr, fqrqt qT qqq, qfq qqq. fq^ qqq. qk 

qni ?r, ireqrf qV ^qErqq: qqf iq trq jq , 

3 5 00 q qffrqrq ff qfuqr qqrq jn^q q;rr >FTqr, 

(ii) qqrfqqfq, fqrrq qr qqqqr Y qffrqpq w qmf 
qiq Ttrr ft, fVTfr qf ’tw, qq kw qqq, qfq 

Yn qt, qqqnj qn qV qqFqqn % qq ir q^r 
3100 WT qfqqrq ir -iTkqi qqqr rrrq ^ niTqT i 

V, qTqfVi qqqrq'T T fqfr qnr • 

Frqr q’q fqq q Ft, tn fii qkqftsq kqr tfrm 

q qfeq qrqr f qr fsqt qf'qq pTiTr if, q^rarr ^ qk^m ^ 


VI. q^TT fsfrnqT qqr 

( 1 ) qrqqrT'i qq qUM fqrTrqr qqr j|Tq f i o qfqnrq 
ft q-r q. fift^ qfuqr q qfqqr 2on qqq qlYqrq Y srsfFT 
vqq nTq gm I UST fV’fr qqTqiVr ft fqqq qT fqrqr 
qnqqr qlqrq ’jfqur t^TT; ^qrrfEr qqqsq qnql qqr ^ qsr 
qq qqrr krTrqr qqr ikq rmr smr i 

( 2 ) rtqqrqqTEr, fq’s' aqqrq ijfqsjT /qqrqq qrqfeq 
ftrqr qq! ^ fYqt FTTOT fV’Tqr *rq T sqiqf q^r sfif, 
q iTqf arTqrq ^fqUT % Ptf fq’Tq^qriqqt qft i^qf qqqqq aiq^ 
?rf^ 'kqqrT TkrqqrTq Yt fqqq qrr Vk qqq-qqq ft 
fqfrruqq Vtf 1 

q'TFT qrr k Yri frqr'forqTTr, Gq i qqjr, 18S3 q Tfiq 
arPTFr nfmtimt: qqnrr qrarfsq fYqr qqr S', qr fqrq) 

qrqqrq S 'f'q 'V T arrftq ’qfrq T n^qq q rmtiq 
=fiV qTA-ij q q^ fqqr'-q qrr qq'm fqrqr S qif i 
1^18 3 % ^qqf qr^iq qr qqtqq rfiq T qit qqrnnq qfr qFrq 
Yt, ‘jq qqq qqqq fqrqqr qqr qq qq qrq q^FTT qSqr arq 
m qq fqqq/qpFfr qr’q afiqfTq orTqrq ^^err / rarqr qn^t 
qq qfinqtq qiq qtm S i 



7 


IT- - iim ■f(ii’)] 


’ft ’TuTa' ■ 3TJTTsn'’T^ 


VII 'tT^TT-- T'TTWf fTfVrrm ariw^’T 

TWTf^^TT 'FT 5PT^ STITO^ '*TTT TT nmrl^ fFT^TTWI’' 
ff'rnr — 

rr ^;rT»r ^ftr- 

rrrij 

(T ) 12 ^ afftFT 'TiTTfiTl IfTf^FW TJT- 

JJT^ar^r rt 

aiVTTnfr ^ nr^- uisrfwr r.a i4n 

piff^ rr TTP^'r narff 

iTdfpTf'ir iFJi^firjpar -III fill 

TT^ ;rT r Tjfm^ 

{^) 5 ^VtT -aTTir T^sfi a^TInf'iwsfrir- i r ‘i o 

’Tfff'Tlf^ 12RT^ tt 

5l ar^'ra TfiT'TWr tT'T r srPTUR 

iTITt, 

1 2 TPJ n ir=Tf?7T ait-TiT^ ■ jp 30 3"; 

ar^wr ^T THir ^r 't.t 1 - 1/2 

^rarurfiFTr Vr’^arfr- 
^R, TlfT^r w 
I 

V JT^rn;^ t fpiT aTfriT^>rT wir ifTarr' ^ ?Tn 
lirr iMRi RiFrnTnTr Wre jt f<rr tft ?• 1 

( 2 j ttr ifn (i) ir ft^fi =JTar I: fTT% '«■!', TR^iifi 
ttV 3,'jrTrRr *OT5 riTT ?ir "jtt !frTi titrtti, Irp T^ik-r^ 
ir if:f ?rra-r/?r ir jsir t7% 'ttr -jf^iCT in 

Iftf *T 2(1 ’Rtr JrfRHW =FI •^Jl' Itr-T=fi r?, p- sftr TT 5^ ’^V^T 
^ atrjTR- HRT srfjR-r’- ■jpi tt ttft fti ttr T'T 
sTt^ gru st^ Tifr ^ttt ^ 1 

VIII. T^rr tt^pt —f 1 ) Prlwm'Vt’-'(ttfi'T'?? 

THT?; tTTT P T fTTTi TlI^TTf rf T-XT T^'TIT lefTT tTRT T 
'0IMHI4 fTTRf!#aR KT if ?TP • 

(i) afr afTnR TTpff TF tT I'ioo tr % in irfWT ?rr ^ 

jfrjT TStT TR-4 3,’fHT rt ^ ftp PTTIT 3 “i ’T-p 

TRTf T=" P-TTf WnPT Tar 3fV BiffJTTrr 1 OoJ^ 3ftT PT=T 

^TPT ^ T ai^T TfpT ^ I 

fii) VT Ppr *m? PR p PR ^ T H RipipT prr ^ 

1(100 RR^ Rp ‘HR't a-fETT R ftp ppRR 30 RpR 

fTp 1 500 Ri'J^ ir TR P nftrTRR 7'! ’"W TtP- 

RRlt Rar frt!IR JRpfr RT jyj-R R RKlP |R I 

j^ttR R’" PRT or RRRT 
ftrp rPtr r'rtt/rtr 
rtrtP ^ Rift RRRrfPt 
R Irtt ftfPPR ’JR ir 
'rWiR TRTR RtfqR ftrUT ^ 

RRTR P I 

IX. fe RRT ?R Rppi RTi RX (viii) R pTpJ ftlRT 

R^-iflR TMTrp P ’RTRPRftR THRlftP TT 400 RtTR TT ftr? WRT 
ppa RTPTT 1 fe RRT ttr TpftR irtr R TpfiR WRR 

P FRTRfRfP JTFT or RT pRp RpT Rp T pRR -Rf fipRT P 
^RR RtOR R fRTT Rp PT, tftp R^r s'tRT I 

[OTT R 102 /? /pRT -TV/ISS] 

o R RiRRT, RRP RfftR 


MINISTRY OF FINANCE 
(Department of Economic Affairs) 
NOTIFICATION 

New Delhi, the 15th October, I9S5 
INSURANCE 

S.O. 769(E).—In exercise of the powers conferred 
by Section I7A of the General Insurance Business 
(Nationalisation) Act, J972 (57 of 1972), the Central 
Government hereby frames the following Scheme 
further to amend the General Insurance (Rationalisa¬ 
tion and Revision of Pay Scales and other Conditions 
of Service of Supervisory, Clerical and Subordinate 
Staff) .Scheme 1974. namely ;— 

1. (1) This Scheme may be Called the Gener.al 
Insurance (Rationalisation and Revision of Pay Scales 
and Other Conditions of Service of Supervisory, 
Clerical and Subordinate Staff) Amendment Scheme, 
198.S. 

(2) It shall be deemed to have come into force on 
the Isl day of April, 1983. 

(3) It shall apply to all employees-— 

(i) who arc whole time employees in .supervisory, 

clerical and subordinate staff cadre ol the 
Corporation or of the Company on the date 
of commencement of this Scheme ; and 

(ii) who are appointed as such bv the CcRpora- 

tion or the Company after the date of com¬ 
mencement of this Scheme ; 

but shall not apply to persons— 

(a) who have been promoted as Class I Officers 

or converted as Dtevelopment Staff on or 
after the Jst dav of April, 1983; 

(b) wbo are employed under specific contracts ol 

employment; or 

(c) who bold part-time employment ; or 

(d) whose resignation had been accepted or whose 

services had been terminated before the date 
of publication of this Scheme in the Offici'il 
Gazettd. 

2 . In the General Insurance (Rationalisation and 
Revision of Pay Scales and Other Conditions of Service 
of Supervisory, Clerical :ind Subordinate Staff) Scheme, 
1974 (berematfer referred to as the “said Scheme"), 
in paragraph 3— 

(i) after clause (b), the following clause shall 
be inserted, namely ;■—■ 

‘bal ‘Corporation’ means the General Insurance 
Corporation of India formed under Section 
9 of the Act’ 
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(li) For clauses (fa) and ffb), the following 
clauses shall be substituted, namely 
dfa) “Revised terms” means the revised scales 
of pay and allowances as specified in the 
Fourth Schedule ; 

(fb) “Revised scaled of pay” means the revised 
scales of pay specified in the Fourth 
Schedule.’ 

3, In paragraph 4 of the said Scheme, for sub- 
paragraphs f4) and (5), llie following sub-paragraphs 
shall be substituted, namely 

“fd) With effect from the date of commencement 
of the General Tnsuraned (Rationalisation 
and Revision of Pay Scales and other condi¬ 
tions of service of Supervisory, Clerical 
and Subordinate Staff) Amendment Scheme, 
1985 (hereinafter referred to as the 
“Amendment Scheme"), the pay and 
allowances of every employee shall be in 
accordance with the ‘revised terms’ and 
the bank salary of every employee in ser¬ 
vice as on I hat date shall be fixed in the 
revised scales of pay’' in accordance with 
the provisions of paragraph 6A. 

(5) Every employee whose basic salary is 
fixed in the revised scales of pay in accor¬ 
dance with the provisions of paragraph 6A, 
shall be paid, for the period commencing 
on and from the 1st day of April, 1983 or 
the dato of his appointment, whichever is 
later, the dilfcrence of basic salary, personal 
pay, if any. dearness allowance and other 
allowances (after deducting the employee’s 
compulsory contribution to the provident 
fund) between the “revised terms” and the 
“new scales of pay” (hereinafter referred to 
as the “existing terms”) applicable to liim 
immediately before the date of cninnicrce“ 
meni of the Amendment Scheme, provided 
that 

(i) an employee, who had retired from service 

after the 1 u day o* April. 1983 shall be 
paid the diflerence in amount as aforesaid 
for the period upto the date of his retire¬ 
ment alongwith tlie difference in amount 
of gratuity, if any, ari.sirg out of the 
Amendment Scheme, and 

(ii) in the case of an employee who had died 

whilst in .service af'er the 1st day of 
April, 1983, the difference in amount as 
aforesaid for the period upto the date of 
his death shall be paid to the person to 
whom his Provident Fund was to be jiaid 
and the difference in amount of gratuity, 
if any, arising out the Amendment 
Scheme shall be paid to the person to 
whom his gratuity was to be paid. 

Provided further that in lespcct of an employee 
who is promoted from Supervisory, Clerical and 
Subordinate Staff cadre to the cadre of officer or 
converted as Development Staff on or after the Isl 
day of April, 1983 the difference in the amount 
referred to above (excluding the difference in gratuity 
amount) upto the date of his promotion as officer oi 
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conversion as Development Stall, shall be jiaid, on 
the basis of notional fixation of his basic salary in the 
revised' terms. 

EXPLANATION ; 

“For the purpose of sub-paragraph (5) the ex¬ 
pression “Other Allowances” means house 
rent allowance. City Compensatory 
allowance, functional allowance, hill staiinn 
allowance and allowance tor technical 
qualifications as admissible to an employee.” 

4, F'or paragraph 6A of the said Scheme, the 
following paragraph shall be substituted, namely :— 

“6A Fixation of basic salary in the revised scales 
of pay :— 

(1) The basic salary of every employee in 

service as on the 31st day of March, 
1983, shall be fixed at a corresponding 
stage in the relevant rdvised scale of pay 
with effect from the 1st day of April, 
1983 ; 

Provided that where aa annual increment is 
due to such an employee on the 1st day 
of April, 1983, he shall be granted such 
an increment in the revised scale of pay 
immediately after such fixation of basic 
salary. 

Provided further that that where the basic 
salary of such an employee is fixed at 
the maximum of the relevant revised 
scale of pav no such increment shall be 
granted, 

(2) The basic salary of cvetry employee ap¬ 

pointed on or after the 1st day of April, 
1983 but before the publication of the 
Amendment Scheme in the Official 
Gazette, shall be fixed at the correspond¬ 
ing stage in the relevant revised scale of 
pay with effect from the date of his 
appointment”,— 

Provided that the benefit on the fixa'ion of 
basic salary (namely, the increase in the 
total of basic salary and dearness allow¬ 
ance under the ‘revised terms' over the 
total of the basic salary, porson;iI pay, 
if any, dearness allowance and personal 
allowance imddr the “existing terms’” 
shall not be less than the :>mourT speci¬ 
fied in Column (2) of the Table anneXet 
hereto in relation to the categories o 
emplovees specified in the corresnondm; 
entry in Column (1) of the said table - 


TABLE 

Category of employees Minimum 

benefii per 
moiiili 

_ (1) _ _ __ (tH 

Rs 

Subordinate Staff ''5.00 

Record Clerk UO.oo 

All employees in the scale of pay of Assistant SO.00 

Senior/ Assistaflt/StcnographcT fiO. 00 

Sij j-crmlerr'crt 
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Pfovided further that if the fixation of basic 
salary in the relevant revised scale of pay 
does not result in the minimum benefit 
as' specified in the aforesaid Tabic, the 
basic salary of the employee will be fixed 
at one or more higher stages in the rele¬ 
vant revised scale of pay so as to ensure 
that he gets the minimum benefit speci¬ 
fied in the aforesaid Table. 

Provided also that where the fixation of basic 
salary at the maximum of the relevant 
revised scale of pay, does not enable the 
employee to get the minimum benefit 
specified in the aforesaid Table, he will 
be granted ‘adjustment allowance’ to the 
extent of the shortfall which allowana' 
shall be adjusted against any future in¬ 
crease in basic salary or dearness allow¬ 
ance due on or after the publication of 
the Amendment Scheme in the official 
Gazdtte. 

3. (a) Notwithstanding anything contained in sub- 
paragraphs (1) and (2), the employee may 
choose that his basic salary may be fixed 
in the revised scales of pay with eilcct from 
the date of publication of the Amendment 
Scheme in the Official Gaizc'ttc, in which case 
he shaU intimate this fact in writing to the 
Corporation or Company within 30 days of 
such publication of the Amendment Scheme 
or such further period as may be allowed 
by the Managing Director or Chairman-cum- 
Managing Director of the Company. 

(b) Where the employee opts for the fixation of 
his basic salary with effect from the date of 
.such publication of the Amendment Scheme, 
such fixation in thei revised terms shall be 
effected in the same manner as above includ¬ 
ing the aforesaid minimum benefit but on 
the basis of his aggregate emoluments (i.e. 
basic salary, personal pay, if any, dearness 
allowance and personal allowance) under the 
“existing terms” on the date immediately 
prior to the date of such publication of the 
Amendment Scheme : 

Provided that any review of the employee’s emolu¬ 
ments under the existing terms, even on a 
notional basis, shall not be effected, and no 
arrears for the. period prior to the date of 
such publication of the Amendment Scheme 
shall be payable to him, 

Provickd further that where total of the ag^egate 
emoluments (i.e. basic salary, personal pay, 
if any, dearness allowance and personal 
allowance) of any such employee in the 
supervisory and clerical cadres under the 
existing terms on tbej date immediately pre¬ 
ceding the date of such publication of ibe 
Amendment Scheme and the aforesaid 
minimum benefit, exceeds his aggregate 
emoluments fi.e. basic salary, dearness 
allowance and adjustment allowance, if 
any) undeir the revised terms, such emplo¬ 
yee’s aggregate emoluments shall be pro¬ 
tected by grant of personal allowance to 
954 GI/85—2 


the extent of the difference between* 
Rs. 3,500 and the aggregate of basic salary, 
dearness allowance and adjustment allow¬ 
ance, if any, under the revised terms, and 
balance, if any, by grant of protection 
allowance ; 

Provided also that whilst personal allowance 
shall be adjusted against future increases 
in basic salary or dearness allowance due 
to the employee on or after Such publica¬ 
tion of the Amendment Scheme, the protec¬ 
tion allowance shall continue to bo un¬ 
absorbed till the date of employee’s promo¬ 
tion to thd officer’s grade and on promotion 
of the employee as an Officer, the personal 
allowance, if any, shall first be absorbed to 
the extent possible in his aggregate emolu-* 
nicnts On such promotion and when the 
full personal allowance is absorbed, the 
protection allowance Shall be absorbed to 
the extent possible in the employee’s aggre¬ 
gate emoluments on promotion as an 
officer : 

Provided also that wheirc the personal allowance 
or as the case may be, protection allowance 
is not fully absorbed even on promotion as 
an officer, the unabsorbed balance will 
continue as such even after the promotion : 

Provided also that such personal allowance, or 
as the case may be, protection allowancd 
that may continue after such promotion 
shall be absorbed against future increases 
in emoluments, as may be decided by the 
Chairman of the Corporation : 

Provided also that the basic salary of no em¬ 
ployee .shall be fixed at basic salary higher 
than the maximum of the relevant revised 
scale of pay : 

Provided also that where, as a result of the 
fixation of basic salary in the relevant 
revised scale of pay, the basic salary of an 
employee at two or more consecutive sta^eis 
in the relevant scale of pay under the exist¬ 
ing terms secures fixation at the same stage 
in the relevant revised scale of pay, the 
Chairman of the Corporation may providef 
appropriate relief bv granting an additional 
increment earlier than the date of his 
normal grade increment, to the employee 
who is at the highefr .stage in the scale of 
pay under the “existing terms”. 

5. For paragraph 7 of the said Scheme, the 
following paragraph shall be substituted, namely :— 

“7 Increments—n) increments to an employee 
in the grade applicabV to him with effect 
from the date of publication of the Amend¬ 
ment Scheme in the official Gazette shall be 
due every year on the first day of the month 
in which the last increment was drawn or 
on the 1st day of the month in which he 
completes twelve months of continuous 
service. 
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EXPLANATION ; For the purposes of this sub- 
paragraph “twelve months of continuous 
service” means a period of duly equal to 
twelve months excluding periods of extra¬ 
ordinary leave. 

(2) In respect of an employee (other than a 
Superintendent) whose basic salary is fixed 
at maximum of the revised scale of pay on 
the 1st day of April 1983 or on the date of 
publication of the Amendment Scheme 
under Paragraph 6A and in respect of an 
employee who will be reaching the maxi¬ 
mum of the revised scale of pay at any time 
thereafter during the period of his service, 
the Managing Director or the Chairman- 
cum-Managing Director of the Company, 
as the case may be may, subject to the 
record of work of the employee being found 
satisfactory, consider granting of one 
increment to such employee in the scale of 
pay of Assistant, Driver or, as the ca^e may 
be, other Subordinate Staff, for every two 
years of service rendered by him after the 
date of his reaching the maximum of the 
restrictive revise scale of pay, at the rate 
of last increment drawn in the scale, and 
not more than three such increments shall 
be granted ; 

Provided that for an employee in the scale of 
Senior Assistant, Stenographer or Record 
Clerk, one such increment in the re’evant 
revised scale of pay may he granted for 
every three years of service rendered by 
the employee after the date of his reaching 
the maximum of the respective revised scale 
of pay, and not more than two such incre¬ 
ments shall bo granted under this sub- 
paragraph". 

6. In paragraph 8 of the said Scheme, after sub- 
paragraph (3), the following sub-paragraph shall be 
inserted, namely :— 

“(4) Subject to the maximum weekly hours of 
work stipulated in sub-paragraphs (1) and 
(2), the Board of the Corporation may 
determine, from time to time, the number 
of working days in a week and the number 
of daily working hours.” 

7. In paragraph 10 of the said Scheme :— 

(1) in sub-paragraph (3), for the existing clause 
(c), the following clause shall be substituted, 
namely :— 

“(c) Where an employee has earned leave to 
his cerdit but has not availed of the same 
as on the date of retirement, he may be 
paid cash equivalent of leave salary in 
respect of the period of earned leave to 
his credit as on the date of retirement 
subject to the following maxinnim limits, 
namely :— 

(!) 180 days, if the normal retirement age 
of the employee is 58 years; and 


(ii) 120 days, if the normal retirement age 
of the employee is 60 years; 

Rrovided that earned leave standing to his 
credit as on the date of his death may be 
allowed to be encashed : 

Provided further that this clause shall not 
apply to an employee who has been Com¬ 
pulsorily retired, removed or dismissed in 
accordance with the General Insurance 
(Conductj Discipline and Appeal) Rules, 
1975. 

NOTE 1. “For determining the amount due to 
an emloyce for purposes of encashment of 
earned leave— 

(a) In the event of retirement, the leave 
salary shall be equal to his salary for such 
leave standing to his credit calculated at 
the rate at which he drew salary imme¬ 
diately preceding the date of bis retire¬ 
ment but excluding City Compensatory 
Allowance, House Rent Allowance and 
Functional Allowance. 

(b) In the event of death of an employee, his 
gross total monthly emoluments (basic 
salary plus aU allowances excluding 
functional allowance and ofiBciating 
allowance) as on the date of death shall 
be taken into consideration". 

NOTE 2. The amount due to an employee as a 
result of the encashment of eam^ leave 
remaining to his account on the date of his 
death shall be paid to the person to whom 
the concerned employee’s provident fund 
arrears are payable. 

NOTE 3. The cash equivalent of leave salary 
shall be paid in one lump sum as a one 
rime settlement, 

NOTE 4. The authority to grant cash cquivalenl 
of leave salary shall be an officer .competent 
to grant leave to the employee concerned. 

(2) for the existing proviso to sub-paragraph 
(5), the following proviso shall he substi¬ 
tuted, namely 

“Provided that if nn employee is Suffering 
from any of the eight major diseases of 
Cancer, Leprosy, T.B., Paralysis, Brain 
Tumor, Cardiac Ailment, Kidney disease or 
mental disease, he may he allowed Special 
Sick Leave on half pay for a period not 
exceeding six months, if he has to his credit 
no sick leave admissible to him”. 

8. For paragraph 13 of the “said Scheme”, the 
following paragraph shall be substituted, namely :—i 

“13 Gratuity.—(1) An employee shall be paid 
Gratuity in accordance with the provisions 
of the nayment of Gratuity Act, 1972 (39 
of 1972) ; 

Provided that gratuity payable under the 
Amendment Scheme shad be po case cxcceri 



II— 3(ii)] 


iqTO w twnr: *r?rmm 


11 


20 months^ wages subject to the condition 
that—‘ 

(i) where the wages last drawn by any em¬ 
ployee exceed Rs. 1600, it shdl be 
deemed to be Rs. 1600, for the purpose 
of deterinining the quantum of gratuity; 
and 

(ii) the rate at which gratuity shall be paid 
shall stand increased as under:— 


Number of completed years 
of service 

Rate of gratuity for each year of 
Service in number of months' 


wages 

12 • 

0.6 

13 

0.7 

l4 

0.8 

15 or more 

1.0 


EXPLANATION ;—In this para^aph, “wages" 
shall have the meaning assigned to it in 
clause (s) of section 2 of the payment of 
Gratuity Act, 1972 (39 of 1972). 

(2) Notwithstanding anything contained in sub- 
paragraph (1), an employee who has 
rendered continuous service of not less than 
15 years shall be paid gratuity which shall 
be higher of the two amounts calculated in 
accordance with sub-clause (i) and sub¬ 
clause (ii) below 

(i) Gratuity calculated in accordance with 
sub-paragraph (1); 

(ii) Gratuity at the rate of one month’s 
terminal basic salary for each completed 
year of continuous service in respect of 
the first fifteen years and at the rate of 
half a month’s terminal basis salary for 
each year of further conb'nuous service 
subject to the condition that the total 
gratuity so admissible docs not exceed a 
maximum of 20 months’ terminal basis 
salary of Rs, 36,000 whichever is less.” 

9. In paragraph 19 of the said shcemc, in sub¬ 
paragraph (2), the following shall be inserted at the 
end, namely:— 

“including the introduction of Microprocessors 
at the various offices as may be necessary 
for timely generation and speedy processing 
of data for management incormation and 
for effective control.” 

10. Paragraph 20 of the said scheme shall be 
o mi tted. 

11. For paragraph 24 of the said Scheme, the 
following paragraph shall be substituted, namely :— 

“24. Other benefits.—^No employee shall be en¬ 
titled to any benefit not arising out of this 
Scheme or any Scheme which may be 
framed by the Corporation or Company.” 


12. In the Third Schedule of the said Scheme :—■ 

(i) In clause (a), for the figures “15” the 
figure “7” shall be substituted; 

(ii) for clause (b), the following clause shall be 
substituted, namely;— 

“The Corporation or the Company shall 
reimburse to the employee, the cost of 
travel upto 1208 kms. each way.” 

(iii) in clause (c),—(a) for the figures “1000”, 
the figures “1208” shall be substituted; (b) 
for the words “sub-paragraph” the words 
“clause” shall be substituted; 

(iv) In clause (f), for the words and figures 
“more than 15 days”, the words and figure 
"not less than 7 days” shall be substituted. 

14. In the said Scheme, for the Fourth Schedule, 
the following Schedule shall be substituted, 
namely:— 

"THE FOURTH SCHEDULE 
[See Paragraph 3 (fa) & (fb)] 

1. Revised Scales of pay (Basic Salary) 

A—Supervisory and Clerical Staff— 

(1) Superintendent ; (Run off cadre)** 

Rs. 1060-75-2035-80-2435. 

(2) Senior Assistant: 

Rs. 715-60-1135-75-2035. 

(3) Stenographer: 

Rs. 715-60-1135-75-2035. 

(4) Assistant, Typist, Telephone Operator, 
Telex Operator, Receptionist, Punch Card 
Operator, Unit Record Machine Operator, 
Comptist and other equivalent position ; 
Rs. 520-30-670-45-850-60-1210-75-1660. 

(5) Record Clerk : 

Rs. 490-20-730-35-90545-1130. 

B—Subordinate Staff— 

(1) Driver: 

Rs. 490-20-750-25-800-30-980. 

(2) Other Subordinate Staff: 

Rs. 430-10450-20-790. 

*No fresh appointment to the post of Superintendent 
shall be made by the Corporation or Company. 


n. Functional Allowance 

Employees engaged in any of the following fun¬ 
ctions as their regular and main function shall be 
paid a functional allowance as indicated below: 

(1) Subordinate staff working as Liftmen, 

Machine Operators, Head Peons, 

Jamadars or Daftarios Rs. iff- p.m. 
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(2) Subordinate Staff carrying cash to or 
from Bank where the amount of cash 
carried during a calendar month is 
ordinarily Rs. 25,000 or more Rs. 25/- p,.m. 


(3) Cashier handling cash in an office where 
the total amount of cash transactions 
during a calendar month is ordinarily 

Rs. 25,000; or more Rs. 75/- p m. 

(4) Telca Operators, Punch Card Operators 

and Unit Record Machij-.c Operators Rs, 40/- p.-ni 


(5) f Comptists Rs, 40/- p.m. 

(6) Stenographer to Chairman of the Cor¬ 
poration, Managing Directors, Chairtuan- 
cum-Managing Directors, General 
Managers, Assistant General Managers 

and equivalent positions Rs. 50/- p.m. 

(7) Audit Assistants Rs. 200/-p.m. 


NOTE 1. The number and names of persons eli¬ 
gible to draw the functional allowance shall be de¬ 
termined by the Chairman-cum-Managing Director 
or the Managing Director depending upon the load 
of Work and administrative requirements. 

NOTE 2. An employee shall draw only one fun- 
tional allowance at any one time. 


NOTE 3. An employee proceeding on leave shall 
be paid the functional allowance during his leave 
period other than periods of extra ordinary leave, 
provided that he resumes work in the same position 
on the expiry of his leave. 

NOTE 4. No employee shall, as a matter of right, 
claim to be allotted a particular portfolio of work in 
order to avail of the functional allowance attaching 
to that position. 

NOTE 5. No employee shall refuse to work in 
a position carrying a functional allowance or make 
it a condition that he be paid such allowance where, 
because of absence of the incumbent or temporary 
pressure of work, the employee is assigned such 
work by the Head of his Office. 


(2) There shall be an upward revision of the dc- 
mndss allowance payable for every four points rise 
in the quarterly average (hereinafter referred to as 
the “current average figure”) of the All India Con¬ 
sumers Price Index above 332 points in the sequence 
332-336-340-344 and so on; and there shall be down¬ 
ward revision of the dearness allowance payable if 
the current average figure falls below the index figure 
in the above sequence with reference to which the de¬ 
arness allowance has been paid for the last preceding 
quarter. On the downward revision, the dearness al¬ 
lowance payable shall correspond to the current ave¬ 
rage figures if such current average figure is a figure 
in the above seqtfencc; and the dearness allowance 
payable shall correspond to the figure in the above 
sequence next preceding the current average figure if 
such currant average figure is not a figure in the se¬ 
quence. For this purpose, quarter shall mean a period 
of three months ending on the last day of March, 
June, September, or December. The final index fi¬ 
gures as published in thd Indian Labour Journal or 

the Gazette of India, whichever publication is avai¬ 
lable eiarlicr, shall be the index figure which shall be 
taken for the purpose of calculation of dearness 
allowance. 

(3) The revision in dearness allowance correspon¬ 
ding to the changes in the current average index for 
any particular quarter shall take effect only from the 
second succeeding month following the end of the 
quarter. 

(4) For removal of doubt, it is clarified that the 
dearness allowance payabld on the 1st April, 1983, 
shall be the_ amount determined in accordance with 

the rate specified herein on 160 point abovd 332 and 
all quarterly revisions thereafter shall be deemed to 
fall due on the first of the month in which the quar¬ 
terly average index figures were available. Accor¬ 
dingly, for April, 1983, the dearness allowance pay¬ 
able shall be as indicated in the first entry in the Table 
given below and such allowance shall be deemed to 
have been revised thereafter in accordance with suc¬ 
cessive entries in the table. 


m. Dearness Allowance 

(1) The scale of dearness allowance applicable to 
the employees shall be determined as under 

Index: AH India Avcjrage Consumers Price 
Index Number for Industrial workers. 

Base Year : 1960-100 

Revision of Dearness Allowance:—Revision of de¬ 
arness aUowance may be made on quarterly basis 
for every 4 points rise or fall. 

Rate of dearness allowance:—For every 4 points 
of the quarterly average over 332 points, the dear¬ 
ness allowance shall be calculated at the following 
rates ;— 

6) BaMc salary of Ri. 799/- 1 -2 of basic salary 

or less 

(ii) Basic salary of above 1 % of basic salary with a 
Rs. 790/-. minimum of Rs. 9.48 paisc 

and maximum of Rs. 15.80 
paise 


TABLE 


Dearness Allowance 
payable for the 
months 

Quarterly 
Average 
Index in 
multiples 
of four 
points 

Index 

points 

above 

337. for 
which 
D.A, is 
payable 

Rate* 

Basic Basic 
Salary salary 
upto above 

Rs. 790 Rs. 790 

April, 1983 

497, 

160 

48% 

40% 

May, 83 to July, 83 

496 

164 

49.2% 

41% 

Aug. 83 to Oct. 83 

57.0 

188 

56.4% 

47% 

Nov. 83 to Jan. 84 

548 

216 

64.8% 

54% 

Feb, 84 to Apiil, 84 

556 

224 

67.2% 

56% 

May, 84 to July, 84 

560 

7-78 

68.4% 

S7% 

Aug. 84 to Oct. 84 

564 

232 

fi9-6% 

58% 

Nov. 84 to Jan. 85 

584 

252 

75.6% 

63% 

Feb. 85 to April, 85 

588 

256 

76.8% 

64% 

May, 85 to July, 85 

584 

252 

75.6% 

63% 

Aug. 85 to Oct. 85 

600 

268 

80.4% 

67% 


♦Subject to minimum and maximum amounts as in¬ 
dicated in sub-entry (ii) of entry (1) under the head¬ 
ing. 
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IV. Maximum Limit of Pay : 

No employee— 

(i) Working in the Supervisory or aerical Staff 
' of the Corporation, or as the case may be, 

a company, shall at any time,^draw as basic 
salary, special pay, if any. Dearness Allow¬ 
ance and Personal Allowance, an amount 
exceeding Rs. 3500 per month in the aggre¬ 
gate; 

(ii) working in the Subordinate Staff of the Cor¬ 
poration or as the case may be, a Company, 
shall at any time, draw as basic salary, spe¬ 
cial pay, if any, Dearness Allowance and 
Pwsond Allowance, an amount exceeding 
Rs. 2100 per month in the aggregate. 

V. Allowance for Technical qualifications : 

A confirmed employee who qualifies or has quali¬ 
fied in an examination mentioned below shall be paid 
with effect from the date of publication of the results 
of the examination, the allowance for technical quali¬ 
fications mentioned below :— 

Provided that not more than one qualification allo- 
wonce shall be permissible to him. 


Examination Qualification 

allowance per 
month 


Federation of Insurance Institutes or 
Chartered Insurance Institute 

Rs. 

(i) Licentiate 25 

(ii) Completion of Assoc iateship 50 

(iii) Completion of Fellowship 75 

Institute of Actuaries 

(iv) Any three subjects 40 

(v) Any seven subjects 60 

(vi) Completion of Fellowship 75 

nstitute of Chartered Accountants or 
Institute of Costs and Works Accountants: 

(vii) Completion of Intermediate 50 

(viii) Completion of Associateship or 

Fellowship. 75 


The grant of allowance for technical qualifications 
shall not affect the seniority of the employee con¬ 
cerned. 

Where an employee has already been given an 
advance increment or any other recurring monetary 
benefit for having qualified in any of the said exami¬ 
nations, the amount of qualification allowance shall 
be suitably reduced or be not admissible depending on 
the quantum of benefit already received. 

VI. House Rent Allowance 

(1) The House Rent Allowance to the employee 
shall be payable at the rate of 10'per cent of basic 
salary subject to a miximum qf Rs. 200 per month. 


Where an employee has been provided with residen¬ 
tial accommodationj Staff quarters by the Corporation 
or a Company, no House Rent Allowance shall be 
payable to him. 

(2) Employees who are allotted residential accom¬ 
modation! staff quarters shall not be entitled to any 
house rent allowance, but they shall pay to the Cor¬ 
poration! Company, for such accommodation, the ap¬ 
propriate licence fee as may be decided by the Board 
of the Corporation from time to time. Provided that 
an employee who has been allotted residential accom¬ 
modation! staff quarters before the 1st day of April, 
1983, or where an employee has exercised an option 
under paragraph 6A, before the date of publication 
of the Amendment Scheme in tlie Official Gazette, 
shah continue to receive the house rent allowance 
paid to him as on the date preceding the 1st day of 
April, 1983 or the date of such publication of the 
Amendment Scheme so long as he continues to occupy 
the residential accommodation!staff quarters allot¬ 
ted by the Corporation [Company. 

VII. City Compensatory .Allowance 

(1) The scale of city compensatory allowance pay¬ 
able to Supervisory, Clerical and Subordinate Staff 
employees shall be under • 


Place of posting 

Rate 

Minimum Maximum 
Rs. Rs. 

(a) Cities with popu¬ 

Supervisory & 

65 

140 

lation exceeding 

Clerical staff: 



12 lacs and Urban 

10% of basic 



Agglomeration of 

salary 



Panaji & Marmugao 




Sub-Staffs 




8% of basic 




salary 

40 

60 

(b) Cities with popu¬ 

Supervisory 

45 

90 

lation of 5 lacs 

& Clerical 



and above but not 

Staff: 



exceeding 12 lacs, 

6 % of basic 



state capitals with 

salary 

45 

90 

population not 

Sub-Staff: 



exceeding 12 lacs 

4-1/2 % of basic 



and Chandigarh. 

salary 

30 

36 

Pondicherry & Port 




Blair. 





"<OTE:—For the purpose of this paragraph, the 
population figures shall be those in the 1981 Census 
Report. 


(2) Notwithstanding anything contained in sub- 
paragraph (1), any employee in Supervisory, Cleri¬ 
cal and Subordinate Staff cadre, in receipt of an 
amount of Rs. 20 per month as city compensatory 
allowance immediately before the date of fixation 
m the revised scale of pay and not becoming eligi¬ 
ble for city comi^nsatory allowance under this 
Scheme, shall continue to receive the said amount so 
long as he is posted at the same place. 

VIII. Hill Station Allowance—(1) The scales of 
hill station allowance payable to employees in Super- 


14 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(ii),] 


visory Clerical and Subordinate Staff cadre shall be declared as “Hill Stations” 

hS follows: '’y Central/State Govern¬ 

ments for their employees. 


Employees transferred to any of the hill stations 
listed in item VIII of this Schedule shall be paid a 
kit allowance of Rs. 400. The kit allowance shall not 
be payable on transfer from one hill station to ano¬ 
ther or if the same drawn at any time during the 
preceding three years.” 


(i) Posted at Place situated at 
height of 1500 metres and 
over, above mean sea level, 


(ii) Posted at places situated at 
a height of 1000 meters and 
over, but less than 1500 
Metres, above mean sea 
level, at Mercara and at 
places which are specifically 


At the rate of 0 % of the basic 
salary, subject to a mini¬ 
mum of Rs. 35 and a 
maximum of Rs. 100 per 
month. 

at the rate of 8 % of basic 
salary, subject to a mimi- 
mum of Rs. 30 per month 
and a maximum of Rs. 75 
per month. 


IX. Kit Allowance : 


A. 


[F. No.’ 102j7!lns-lV185] 
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